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THE UNIVERSITY OF BRITISH COLUMBIA





Co-Director, Evidence to Innovation Research Theme, BC Children’s Hospital Research Institute

Job Description 
The BC Children’s Hospital Research Institute (BCCHR) is accepting applications for the position of Co-Director, Evidence to Innovation Research Theme. The Evidence to Innovation theme is large and diverse, including over 130 Investigators. The overarching goal of the theme is to develop innovative tools that help clinicians deliver care more effectively, conduct research to make drugs safer, create patient registries that generate vital data about long-term health outcomes and find new ways to translate scientific knowledge into broad public policies, education and practices. 
The Co-Director is a research leadership position within BCCHR, reporting directly to the Senior Executive Director. The Co-Director will work directly with the Senior Executive Director in collaboration with the other Co-Director of this theme to promote and facilitate research within the Theme and across BCCHR. The Co-Director will liaise with the Group Co-Leads, principal investigators (PIs), Theme administrative staff, as well as BCCHR Administration on matters of significance to the research mission of the Theme and BCCHR. The Co-Director will bring together Group Co-Leads and PIs from within the Theme and the broader research community, to address research areas of strategic importance to BCCHR. 

Key Responsibilities:

At least one of the  Co-Directors of the Evidence to Innovation Research Theme will be a member of the BCCHR Research Leadership Council (RLC). As Co-Director, and as a member of the RLC, they are expected to provide diverse perspectives on issues of importance to the BCCHR including, but not limited to, strategic planning, award and training programs, funding prioritization, resource allocation, space recommendations, and grant opportunities. 

In conjunction with the other Co-Director, this position is responsible for the overall leadership of the Theme including overseeing and facilitating:
· Identifying opportunities to enhance the breadth and depth of research and strengthening the clinical application of the Theme's research, where applicable
· Seeking to bring together PIs to encourage research collaboration across Groups within the Theme and BCCHR as a whole
· Building and strengthening new internal and external connections

· Promoting and supporting equity, diversity, and inclusion within the theme
· Ensuring the sustainability and growth of the Theme and BCCHR by keeping abreast of new strategic priorities for BCCHF, BCCH, PHSA, UBC, Provincial and Canadian governments, Canadian funding agencies, and other local Research Institutes. The Co-Director will work with PIs within the Theme to position them and the Theme for funding and research success

· Working with the Senior Executive Director, RLC, Theme Co-Director, Group Co-Leads and PIs to determine what research Groups best meet the strategic research needs of BCCHR and the research community; working with Group Co-Leads and PIs to determine appropriate membership of new research Groups and to identify the Group Co-Leads

· Maintaining a Theme Leadership Group comprising the Co-Directors and Group Co-Leads that, at least quarterly, reviews all aspects of the Theme's research and operational activities

· Creating a collaborative research environment that respects and integrates the input of the research community

· Mentoring Theme Group Co-Leads and PIs with the aim of growing the next generation of scientific leaders

· Creating an environment that supports the introduction of new PIs from the broader research community and with recommendations for new PIs being taken to the Senior Executive Director and RLC for approval

· Developing and managing the Theme’s budget, reporting to the BCCHR Senior Executive Director. In consultation with Theme Co-Director, Group Co-Leads, PIs and the Theme Administration Manager, the Co-Director monitors budget allocations, expenditures, fund balances, and related financial activities for the purpose of ensuring that allocations are accurate, revenues are recorded, expenses are within budget limits, and/or fiscal practices are followed
Support:
The Co-Director is supported by a 1.0 FTE Research Manager who is responsible for the day-to-day administration needs of the Theme. A 0.5 FTE Research Coordinator provides administrative support for the Theme Co-Director, as well as the Theme. In addition, BCCHR administrative services support the role, such as assistance with financial planning, research development, facilities, and informatics/IT.

Conditions of Employment:

The appointment is a five (5) year renewable term, for a maximum of two (2) terms. In special circumstances, the Co-Director can also be a Group Co-Lead. An annual stipend will be provided for the Director’s position that, where applicable, is shared between Co-Directors. At least one of the Co-Directors will also serve as a member of the Research Leadership Council (RLC) of BCCHR, which provides a stipend in addition to the Co-Director stipend.
Qualifications: 

The ideal candidate will be an experienced and successful researcher with a university faculty appointment, and a leader in the research community, with a breadth of experience in the unique challenges and needs of the research community served by the Evidence to Innovation Research Theme. The Co-Director must currently be a PI within the BCCHR, but need not be a PI within the Theme. The expectation is that the Co-Director will join the Theme upon successful recruitment and must remain a PI within BCCHR and the Theme throughout the term of the appointment. The successful applicant will also be expected to have demonstrated research excellence in their area. The successful candidate for this position must have exceptional interpersonal and communication skills, administrative experience and organizations skills, and have demonstrated collaborative leadership attributes and the ability to work effectively with students, faculty, and staff. An established record of accomplishment in research mentorship, as well as senior management experience, are also required.

BCCHR hires on the basis of merit and is committed to employment equity and diversity within its community. We especially welcome applications from members of visible minority groups, women, Aboriginal persons, persons with disabilities, persons of minority sexual orientations and gender identities, and others with the skills and knowledge to engage productively with diverse communities. 
Application Process:

Interested applicants should submit an application package consisting of a letter of interest addressed to Dr. Quynh Doan, accompanied by a detailed curriculum vitae.
Please submit application packages to Carolyne Bliss: Carolyne.Bliss@bcchr.ca (subject line: Co-Director, Evidence to Innovation Research Theme). Review of applications will begin on April 22, 2022.
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